
  
              

 

May 23, 2010 

 

EEO REPORT 2010 -2011 
 

Full-Time Vacancies Filled During the Past Year 

NONE 

 

Total Number of Persons Interviewed for All Full-Time Vacancies Filled During Past Year 

NONE 

 

Hire Source for Full-Time Vacancy Filled During Past Year 

N/A 

 

Positions Eliminated or Changed 

N/A 

 

Full Time Internal Job Vacancies 

NONE 

 

Recruiting Sources on or before 5-23-2011 

Washington Post Classified Ads   15th and L Street, NW Washington DC    

       (202) 334-6200 

Washington Post.com 

TGMG Global Media Group    TGMG Global Media Group, Inc 

        3325 Wilshire BLVD  Suite 1230 

        Los Angeles, CA  90010 

        (213) 215-9100 

Falls Church New Press     450 W. Broad Street #321 

        FALLS CHURCH VA 22046 

        (703) 532-3267 
 

Prince George’s Post     The New Prince George’s Post INC 

        15207 Marlboro Pike 

        Upper Marlboro, MD  20772 

        (301) 627-6260 

Broadcast Institute of Maryland    7200 Harford Road 

        Baltimore MD 21234 

        (410) 254-2770 

Columbia School of Broadcasting   3947 University Drive, 2nd Floor 

        Fairfax, VA 22030 

        (703) 591-61477 

EEO Report 
WUST AM 1120, Washington DC 

2131 Crimmins Lane 

Falls Church, VA 22043 

(703) 532-0400   Fax: (703) 532-5033   

 
   

 



Frostburg State University     Department of Communications 

        Guild Center    

        Frostburg, MD  21532 

Prince Georges Community College   Department of Communication  

        301 Largo Road  

        Largo MD 20774 

George Mason University    WGMU Radio    

        Rodger Smith    

        Department of Communication 

        4400 University Drive 

        Fairfax VA  22030 

WUST/New World Radio, Inc    2131 Crimmins Lane 

Spanish Language Programs     Falls Church, VA  22043 

French Language Program 

Amharic Language Programs 

Craig’s List Job Listing     http://www.craigslist.com 

 

Outreach Initiatives 

Internship Program 

WUST administers an ongoing internship program to assist members of the community in 

learning skills for radio employment.  Interns are accepted from the educational 

institutions and the general community.  Interns are given the chance to learn the world of 

radio broadcasting and have the opportunity to have hands on experience from the back 

office to the studio. 

 

Job Enhancement / Mentoring Program 

 

WUST provides the opportunity for our full-time office employees and part time studio 

employees to cross train for potential increase in employment level.  This program will 

allow employees to learn and practice skills above their level of knowledge level to allow 

them to gain higher employment in the company, when or if that opportunity occurs. 

 

 


